4 a o a 4 a 1
¥oI509 wpAnsssudivesduimsluesimsuimsdain

o [ Jd o £ o @ a
MUATUINIUNT GTLﬂﬂﬁTHI‘W‘ﬁ WNIANTIPIUNT

Fo-ana UnAnH gNINT 2INAN
¢a [y 4 £La
210138 NSnpvian JOIAENIINTE AT.FUNGA TN
nangns Fplsgmaumansuviaig
o wa. 2568
U U
unnnge

E4
A A v

= o s A == [ a Y o 9 A
MIANEIATINNTaUssasaiie 1) ANYITLAUVRINOANTINAIIVIRUITHIT TU
4 a 1 o [ 4 = a Y o Y a 4
PIANITUIMITAIUMVATUINIUNS 2) WTouMeuNgANTTIVAINVDIRVIHIT TuIANIS
a v ° ) J o £ o o a o [ I
vimsdauduaguuiuns sunetuIng Jindanziduns swunawitediuynaa 1iu
Av A a 9 a { 9 1 {
myvedfSua nsouuufaluufanguives Yukl dszmnsiany laun dszansuid
= 49! A o ' J a ' o [ Jd o ) o
o1y 18 Yl Mordveglussdmsuimadiuduaguiuiuns 19 415 au o
Y ' ad A = 4 Y o A A Aqud
YUIANAUAI0619 TAe7TiTan1519909 1953 tazmosunu 14 $1u2U 203 au ks esion 19ilu
' 1% aadq ¥ a Y Y Ay
tuugeUa LTI s sz Y aaan 1 Tumsinziveya laun Matanuainud Sevas
ANNDE AMVBAVUINATTIY NMINAAOUAM Laza e
Aa v 1 Y] a o a 4 a 1 o
HANTIVENDI 1) szAUNgANTTURIIveIdUs1is luesansuSmsaIuduaduy
Y J 1 o A a I Y 1 A 9 1 ' o
ung Taemmswegluszauinn wennsuniusiedmaundeninliilos woi ogluszay
¥ Y Y a A 9 o v Jda = Y a P~
W9 3 A1 laun wgAnssuiniuanudunusiAunaonInga 59909071 AIUNGANTTUA
9 a ~ 9 A = = ° =1 a
MUY azwganssuAmumsnlasunlas Taundediga 2) wamsnfSeumeunganissu

Y o Y a s 2 J o o J o 9 £ o @ a
Al WGIJ'E'NN‘UiTT'Iiﬁl,‘L!@Qﬂﬂ1§ﬂ5ﬂ1§ﬁ3uﬁ1ﬂﬁﬁu1hﬂuﬂi f]'llﬂ'f)’UTLlTW‘ﬁ WHIARNSLIVING

k)
]

Swunamtidediuyana wud Uszansunidl e 01g s2AUMIANET Lazd KL T

a I~ 1 a o a 4 =Y 1 o [ 14 ] 1 [
ﬂﬂmuqumﬂ'mJ;j’mmm;j’mmﬂuammiusmsmumuaﬁmmum "lmmﬂmmu

o o W a

o = J a 1 o @ J o @ a
A1aIngY Wi]ﬁﬂﬁiilllé’ 1 é}ﬂﬁﬂ'l‘iﬁl,u’f)ﬂﬂﬂiﬂiﬂ'ﬁﬁ'}u@]'lﬂﬁﬁu']ﬂﬁ]uﬂi WHIANSIBIAUNT



Title Leadership Behavior of Administrators in Sanam Chan Subdistrict

Administrative Organization, Ban Pho District, Chachoengsao Province

Name Supaporn Jongklang

Advisor Associate Professor Dr. Thanakrit Phoe-ngurn
Degree Master of Public Administration

Year 2025

Abstract

The objectives of this study were to 1) study the level of leadership behavior of
administrators in Sanam Chan Subdistrict Administrative Organization, and 2) compare
leadership behavior of administrarors in Sanam Chan Subdistrict Administrative Organization,
Ban Pho District, Chachoengsao Province, classified by personal factors. This study was a
quantitative research. The conceptual framework of this study was applied from the concept and
theory of Yukl. The study population consisted of 415 people aged 18 years and over residing in
the Sanam Chan Subdistrict Administrative Organization. The sample size was calculated using
Krejcie and Mergan's table method, resulting in 203 people. The study instrument was a Likert
type S-rating scale questionnaire. Statistics used for data analysis were frequency distribution,
percentage, mean, standard deviation, t-test, and F-test.

The study results revealed that 1) the level of leadership behavior of administrators in
Sanam Chan Subdistrict Administrative Organization, as a whole, was at a high level. When
considered the each aspect, the mean scores ranged from highest to lowest, it was found that all
three aspects were at a high level, namely, behavior that emphasizes relationships aspect had the
highest mean score, followed by behavior that emphasizes work aspect and behavior that
emphasizes change aspect, which had the lowest mean score. 2) The results of the comparison of
the leadership behavior of administrators in the Sanam Chan Subdistrict Administrative
Organization, Ban Pho District, Chachoengsao Province, classified by personal factors, found that
people with gender, age, education level, and position had no different opinions on the leadership

behavior of administrators in the Sanam Chan Subdistrict Administrative Organization.

Keywords: Leadership behavior, Administrators in Sanam Chan Subdistrict Administrative

Organization, Chachoengsao Province






